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ARTICLE I. 

PURPOSE 

it is and the to 

to 

the 

to 



5 

tenns 



content 

content 

to 

to 



to 

to to create. and 

ro cause: 

to 

to 



ARTICLE V. 

NONDISCRIMINATION 

to provide 



matters 

are not 

m 



or 

ARTICLE vll. 

VISITATION AND BULLETIN BOARDS 

A access to 

must 



SENIORITY 

as an 

not 

no to 



ARTICLE IX. 

HOURS OF WORK 

IS to set at 



a.m. 

a. must occur same 

b. 

c. or 

d. 

must 



not 

to reserve 

to at the 

7 
f. 



to 

it 

to accumulated use 

or 



HOLIDAYS 

lS 

to 

an must status 

on a 



or 

to 



same or 

same manner 

of 

not to 



as or 

ARTICLE XVI. 

ASSOCIATION DUES 

the an to 

to an 

ARTICLE XVII . 

. JUVENILE .JUSTICE CENTER 

or 



to 

D. 

to 

not 

with a 

new if 

or an are 

are 



course 

on 

some 



to 

one to 

are 

to 

( 



ten 1 

state the reason 

must 

to 

at 



to 

was term 



ARTICLE X.X. 

GRIEVANCE PROCEDURE/ARBITRATION 

It is to set 

serve as a means 

to 

A or 

or out of or 

manner: 

or 

occurrence 



at ten 

answer to move to 

to 

the 

an answer to 

3 

is not ten (1 

answer to move 

to 



next 

a no 

not 

it 

" the 

Binding Resolution of Grievances 

is not or no answer is within 

bv notice to the 

4 answer, or answer was occurs 



If a it 

ARTICLE XXI. 

NO STRIKE- NO LOCKOUT 

or or 



it 

to return 

or 

not resort to on 

it not out term 



not a 

or 

ARTICLE X:'XIII. 

SUBCONTRI\CTING 

It to 



\VAIVER 

to 

or matter not in 

or 

or at 



or 

not 

concurrence. 

an 

to a 



t:NIFORl\tJS 

to 

wear 

one 

or two polos in one 

B. to 

wear 

at 



m I 0. It 

to not more than one nor 

to '""''."''"''"'r1 to 

on the postmark. notice may be m m 

shall be \Vritten 

or to 

or 

are new or 





the new 

must 

0 
1 

4 

6 

8 
9 
10 

SCHEDlJLE A 

(SCHEDULE A STEP PLAN IS SUSPENDED 
DlJRING THE TERM OF THIS 

a 

0. Ail L the 

move to 

1 at 





SCHEDULE A-t 

an 

monthly PO or 

$1 

document 

must 

no 

to 

to m 
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ARTICLE LEAVES ABSENCE 



and the Judge - Sixteenth 

on behalf m 

unit set forth Article 1 

ARTICLE I. 

PURPOSE 

between them for the term hereof concerning rates of pay, hours of employment and 

r\C'.O•r<!~>rl by them and the Pt"nt"\lr1•UPi0>C' r'I"'\HPrPn hereby and to working conditions to be 

establish an equitable and peaceful procedure for the resolution of differences; and 

constitutional, statutory, and inherent"''"'''"'""'" the 

Judicial of government and that no provision of this Agreement may be interpreted 

inherent 

of the 

of 



covenant 

ARTICLE II. 

RECOGNITION 

for 

Relations 11 as 

amenctea. 5 31 Act") over hours, 

and the following Services Employee 

Probation Officer/ Adult 

Probation Officer/Juvenile 

Rehabilitation Court Officers 

Youth Counselors 

CRS Officers 

Homebound Officers 

are 



If 

(a) 

ARTICLE III. 

NEW CLASSIFICATIONS 

new IS the will 

set 

m to: 

with the job job content 

content and """''""'"*' 

work force; 

of other position classifications in the Employer's 

(b) Like positions \\crith similar job content and responsibilities within the Kendall, 

DeKalb and Kane County Government System if available otherwise to the 

Kendall, DeKalb and Kane County Labor Market generally; and 

(c) Significant differences in working conditions to comparable position 

classifications. 

If the Union not with the determination of the proposed salary 

then Union shall within ten (1 days 

The 

or 

the 

a 

meet 



greement either by 

"""''t.""" in the 

all the mar1age~me.m rights 

custom, 

Such 

to direct, control, 

the 

they to -·,..,~~"''"' 

control 

but are not to 

for all 

(b) to establish the qualifications for employment and to employ employees; 

(c) to determine and establish reasonable rules of conduct and work rules; 

(d) to determine and establish work schedules and assignments; 

(e) to hire, promote, demote, evaluate, reassign, supervise, direct, schedule 

and employees to positions and to create, modify and eliminate positions 

within the Judiciary; 

(f) to take disciplinary actions against nonprobationary employees for just cause; 

to determine the hours of work and shifts per workweek; 

(h) to establish reasonable work and productivity standards and to amend such 

lack of or or 



to whatever action is nec:essar to with state and 
to maintain 

to to out the 

The this Agreement has been into with the intent that 

provisions should be interpreted so as to fully respect the constitutional authority and of 

Judiciary, including, for example, the power to administer and supervise the administration of 

the Courts. 

ARTICLE V. 

NONDISCRIMINATION 

The Employer will continue to provide equal employment opportunity for all employees 

and develop and apply equal employment practices. 

Both the Employer and the Union not to illegally discriminate 

on of race, sex, national political 

status. 

or 



ARTICLE VI. 

UNION SECURITY 

on 

term PVI''Pn~ as nrn"1£1Pf 

shall ~'"""'"' members of Union on their thirty-first (31 

all new 

employment. 

Employees covered by this Agreement who are not members of the Union paying dues by 

voluntary payroll deduction shall be required to pay in lieu of dues, their proportionate fair share 

of the costs of the collective bargaining process, contract administration and the pursuance 

matters hours and conditions of employment in with the Illinois 

Public Labor Relations Act The fair payment, as certified the Union, shall be deducted 

by the Employer from the of the nonmember employees and remitted 

payday to the Union at the address designated in writing to the Employer by the Union. 

Union of m share m at 

nonmember 

to 



The 

demand, suit or liability 

Article. 

The will on a 

that 

to 

indemnify, defend, and hold any claim, 

from any action taken by the Employer in complying with this 

ARTICLE VII. 

VISITATION AND BULLETIN BOARDS 

of with the Employer and/or employees, and for the purpose of administering 

this Agreement However, due to of confidentiality and security to the public which must 

at Union must the 

one (I) hour in advance of the for access. Furthermore, Union 

enters a 

or not 



at 

for 

course 

ARTICLE VIII. 

SENIORITY 

as length of 

Department 

''""'"'"""of the Youth Home 

the ernmuJve:e s 

vF,4>J'-'ClHF', selection of shifts 

of hire. 

off shall mean vVJ.UUHAV 

time in the Youth Home. In the event an employee is transferred from another 

County department to the Court Services Department, he/she enters Court as an 

with the however, the transferred employee not lose 

his/her County seniority. 

employees shall be considered probationary during first (6) months 

their employment with the Court Department and have no right to use the 

the event 

serve a 



more one (1) to return 

cases a 

to nPrtnrrn in the 

oeJrto:rm:anc:e shall not are no qualified 

"the may fill the hiring new 

ARTICLE IX. 

HOURS OF WORK 

the normal hours of work in effect at time 

of execution of this Agreement Nothing contained herein shall be construed as preventing the 

Employer from restructuring the normal workday or for the purpose of promoting the 

efficiency of Court and from establishing the work schedules of employees. However, 

'-'11£LHI".'""' must be with Union prior to implementation. 

The normal hours of 

lVlLIHUi:U through 

employees '"'"''"""'" 

hour nv•n•"•'-''-'"-

of a day, 

All 



B. Youth Home 

1. for 

set forth 

Evening 

are 

7:00a.m.- p.m. 

2:30p.m. - II :30 p.m. 

11 :30 p.m. - 7:00a.m. 

The Employer to post all shift openings within forty-five (45) days. 

provtstons: 

Youth Home switching of hours will be allowed under the following 

a. All switches must occur in the same week. 

b. No double shifts. 

c. Requests must be submitted in writing or using Youth Home fonn 

with both parties signing. 

d. Requests submitted to supervisors within twenty-four (24) hours 

prior to the requested switch. 

e. Requests must be approved by a supervisor based on building 

needs. 

to 

to 



5. 

a. 

b. 

to 

m 

an 

will be as 

will be 

The Employer will 

to 

two 

must submit 

to 

of 

not to 

schedule for more than seven (7) days in a row without 

mutual agreement by the Employer and the employee. 

must use available holiday time off within (90) 

days from the last day under the current monthly schedule in which the holiday was earned. 

Provided however, employees shall be allowed to reserve and use a maximum one (1) 

unscheduled holiday in a calendar year to be used at the employee's discretion under the 

day off scheduling procedures. 

7. The Employer will provide name tag identification (IDs) to Youth Home 

employees to employees in DeKalb County. In addition, will in 

the to obtain at the cost 

1-

not 



It is 

If coJrnoen~:.atc:>rv time 

overtime work, the overtime rate of 

be 

is to be as 

shall one and one-half (1 

time off hour of overtime If compensatory time off is 

it shall be by mutual gre,emc~nt. but the taking time off shall not be denied to an employee 

in such cases where Employer determines there is a legitimate operational need for 

such deniaL In the event emergencies, all reasonable efforts will be made to accommodate the 

to utilize accumulated compensatory time off. Requests for use of 

accumulated time, including whether such were granted or denied, and 

rational tni>·r~>tnrP shall by the Employer. The Employer will every 

reasonable to grant or deny compensatory time by the end of the employee's next 

not excess 



to use once a 

a 

cause 

not 

ARTICLE XI. 

HOLIDAYS 

An official list of paid holidays is annually by the Supreme 

Holidays shall be those by the Illinois Supreme Court or the of 

Sixteenth Judicial to the administrative and authority of 

the Illinois Supreme Court 

all eligible as defined will 

day offbased on their normal hours of work with regular hourly pay. 

To qualify for holiday pay, an must be in paid status the day pmceamg and 

following the holiday. 

If reason the an to on 

at on 



use 

to 

to 

or 

The requirement to 

ARTICLE XII. .. 

DISCIPLINE 

Termination and Disciplinary Action 

not 

A"''"''~"' where 

U!Tl•f'>TlPUPr JJ'J"'"·""''"' and l:lf'\1t'\rl'1•r>M 

cause. 

prior to the 

corrective written reprimands as referenced above shall not be 

held to apply to an v ........ ,, .. which is severe or 

renders the employee's continuance in his position in some way detrimental to the Employer. 

For discipline other than oral or written reprimands, before final notification to the 

of the contemplated measure of discipline to be imposed, the Employer shall meet 

the employee involved and will inform the of the reason for contemplated 

disciplinary action, including, if appropriate, any names of wnnesses and f'Ar""""' of pertinent 

documents. shall be informed of their to Union and shall 

by the 

or 

to 



The 

cortstsl:ent with 

B. 

excess two 

ARTICLE XIII. 

VACATIONS 

county 

ARTICLE XIV. 

INSURANCE 

shall continue to maintain 

no 

to the respective county's 

this Agreement Kane County 

amount 

to 

payroll deductions the 

Board) for the Kane County insurance plan chosen by the 

elect to m health plan 

and p<>licy amounts defmed within the 

to maintain current ~"'"'~ 

or 

eligibility and 

v..ill contribute through 

by the Kane County 

Employees who 

are bound by the 

plan chosen. The 

to 



unit 

and m as 

of over 

an 

Plan 

During the term of this Agreement should any other of employees 

by the same Health Plan in each respective County ,..,.,...,,., .. extra benefit improvements or 

benefit improvements than those which are provided to bargaining, unit employees, the 

unit employees will provided with the same benefits or cost benefit improvements. 

If in the judgment of the Union, such terms or conditions are more favorable, the Union may 

to with the Employer. 

ARTICLE XV. 

PENSIONS 

During the term of this Agreement, covered employees shall continue to participate in the 

Municipal Retirement Fund (IMRF), in accordance with and to the of 

the statutes of Illinois, as applicable or as hereafter 

ARTICLE XVI. 



.. 
ARTICLE XVU. 

or 

~>nT<>nr.n that legally 

would be provided to 

B. 

A Juvenile Justice'""""'""'' Safety Committee shall be established as follows: 

One ( 1) Juvenile Justice Center Assistant Superintendent 

One (1) Teamster representative or Union Steward 

Two Youth Counselors (one chosen by JJC Administration) 

Two (2) Juvenile Justice Supervisors (one chosen by Union) 

The Superintendent will chair the Committee. The Committee will meet on an 

as needed 

fact finding, exploratory and an advisory group to the Superintendent. The Juvenile Justice 

~"'."'"'' will a place the Committee. The meeting will be scheduled the 

are 



ARTICLE XVIII. 

QUALITY OF WORK LIFE 

an 

not 

over course 

upon relationship. 

in order to promote 

mutually beneficial ongoing a more stable labor/management climate to discuss 

trends and concerns in the Court Services Field, the to the formation of a "Quality 

Work Committee" to function as an body to the Employer and the Union on 

collective bargaining 

will include discussions of 

and \vith some of whom at 

those Oil"lce:s. 

one on an as 



as to to concerns 

a 

at 

The Committee shall choose one of the 

and to "''""'""''~"'" the 

Ul;:)•vU.:>;:>HJU;:> and 

becoming 

(1) 

An 

actions which are 

shall provide a meeting 

payto cmnp·ens;ate 

so 

to 

the (B) 

IS 

and 

,.._ ... lA#,,~ of Management to function as 

shall record the Committee's 

to the approval of both parties before 

for the Committee and shall allow up to one 

time spent at the 

party to the at five (5) 

and to 



ARTiCLE XIX. 

aos:em:e shall submitted in 

at ten ( l 0) working to the date 

to his 

if at all 

possible. The shall state the reason the leave of aos:em:e is being requested and the length 

off tbat the employee n,..,,,.,.., 

Authorization for a of 

immediate supervisor. 

of aosenc:e sba1l be answered promptly. Requests for immediate 

(for example, immediate family stclcne:ss or death) shall be answered before the end of the 

shift on which the request is submitted. 

Any for a 

a as a not exc:ee.at 

a 

ten 0) 



will 

The each county shall continue to apply to 

working in county. 

The Kane County Sick Leave Policy which was in effect during the term of the last 

will be credited with five (5) short-term sick if they 
completed twelve (12) months of continuous as of December 

If than (1 months of as of December 1 
sick the will be credited with sick 

at a rate one and one-quarter ( llh) days for each remaining calendar 
within that once they ( 6) months of 

County employ. 



An employee utilize prior to 
short-term health 

condition and is under a doctor's care at home or in hospitaL A 
doctor's certification is required to support the request for extended 

ARTICLE XX. 

GRIEVANCE PROCEDURE/ARBITRATION 

It is the intent of the parties to this Agreement that the procedure set forth 

herein shall serve as a means of peaceful settlement of disputes that may arise between them as 

to the application interpretation of this Agreement. 

and shall 

occurrence 



L 

at 1, 

1""'"r'<' answer to move the rfrtfHf'>lnf'J3 to the next 

Employer shall meet in an 

and Union 

conclusion of the Step 2 

The 

within five 

to 

an answer to 

the 

=~;C_! If the grievance is not resolved at Step the Union shall have ten ( 1 0) working 

after the Employer's answer to move the to the next step. The 

Director. The Union and the 

Employer shall meet in an attempt to the prior to any further 

taken. The Employer shall give an answer to the employee, and 

Union rPr\rP•~Pn 

meeting. 

the 

within five (5) working days of the conclusion of the 3 

in Step Union shall 

answer to move 

to 



to answer a at 

not and the Union ..... ,,""'''rl to the next 

Any disposition of a grievance from which no appeal is taken within the time limits 

herein shall deemed resolved and shall not thereafter be subject to this 

Article, if a is not submitted or presented within the time limits set forth above, it 

considered mutually extended by the 

Binding Resolution of Grievances 

If the cr""'"5
'""'" is not settled in Step or no answer is given within the 

Union may written notice to the within ( 5) working days 

ri'>f''PJ'!'''t of or answer was occurs 

or 



Both the the to 

one name. the 

fina1 and on the cost 

be 

for 

party a verbatim record of the it may cause a 

record to be providing it pays for the record and makes a copy available to the arbitrator. 

the party a copy, it shall pay one-half (1/2) the transcription and the cost of 

duplicating its copy. 

ARTICLE XXI. 

NO STRIKE- NO LOCKOUT 

No sit-down, sit in, slowdown, ces;satwn or stm1nruze 

or or tnf•"'"'~ .. .,,n"" with the """"'_, .. , 

not 



or 

In 

(b) 

(c) 

The 

or 

the not 

called or sar:tcuont~a by the Union. 

""'"'"'" of its disapproval such action and instruct such " .... ""'"'""'~., to 

cease such action and return to work immediately. 

Post at Union Bulletin Boards advising that it disaot)fO'Ves of such action 

and instructing employees to return to work immediately. 

Union will not resort to the 

or discipline any employee who violates this Article and 

<>>~''""'"' Procedures on such employee's behalf: 

it will not during the term 



of 

not 

such provision 

to the of 

the the was 

of 

to the Art'\t>rnPrtC>U shall not cause 

Union 

held 

or 

of 

other 

tribunal ofcorno<~tetttjurisdiction, or if IJ"'"'"·''"' with or entorc:em 

a 

or 

an 

or 

of any 



.. 

the Union and 

over the desirability of 

to minimize the impact such on employees. 

to 

the Union an opportunity to 

amounts to a 

and 

means by which 

Prior to subcontracting of bargaining unit work, the Employer, the Union, and the 

proposed subcontractor shall meet to discuss the employment of employees subject to layoff. 

The Employer will request the subcontractor hire laid-off employees. 

ARTICLE XXIV. 

WAIVER 

The parties acknowledge that during the negotiations which resulted in this Agreement, 

had the unlimited right and opportunity to make demands and proposals \Vith respect to any 

subject or matter within the area of collective bargaining, and that the understandings and 

arrived at the after the of that right and opportunity are set forth in 

the Union, the life of this 

or at 



term 

employee 

currently 

rates term 

are to meet the 

lpn,ot+rnr>,nt shall be evaluated on an annual 

will 

comments 

Monthly 

that or has or 

not 

concurrence. 



are 

an 

up to and including 4 of shall not be 

to arbitration. 

The Union and Employer will continue as part of a Joint Committee to review and refine 

the current evaluation/job performance """1
'"' ..... Final approval must given by the Union, the 

Chief Judge and the 

ARTICLE XXVI. 

UNIFORMS 

A. Subject to the discretion of the Judge(s), Youth Counselors will be allowed to 

wear shirts and khaki-type (no 

B. Subject to 



car 

TERM AND SIGNATURE 

It 

of termination is in writing 

to the other not more than one hundred and twenty ( 120) days nor 

as of date shown on the postmark. Written notice may be tendered in person, in 

which case date shall be the v.rritten date of receipt. 

provtstOn of this Article or to the this 

grec~mem shall in full force and after any expiration date while negotiations or 

a new or part 



this the by mail: return 



the new 

must a 

amount 

0 
l 
2 
3 
4 
5 
6 
7 
8 
9 
10 

SCHEDULE A 

$47,682.78 
$49,877.39 

173.00 

a l 

Probation 

$44,151 
$46,183.40 
$48,309.00 

is set 

$44,151 
$46,183.40 
$48,309.00 

months from their date of hire. 

employed for than months will move to 

will receive more than one pay within one year {i.e. there 

12 months between pay with the exception of the first contract 

are moved to the new number (Step 0) subsequently to Step 1 at 

plan. 

.. 



will 

will be until the 

on same 

in that 

to a 

held in 

plan exc:eecls the current 



SCHEDULEB 

.. MONTHLY FEEDBACK REPORT 
MONTH: 
STAFF: 
SUPERVISOR: 
DATE ISSUED: 

RESIDENT SUPERVISION (behavior management/crisis intervention/rapport development) : 

>-

DOCUMENTATION (admission/releases/authorizations/court reports/record keeping): 

>-

PROGRAM SUPPORT (policy & procedure compliance/program participation/special projects): 
)> 

POSITIVE COMMENTS (work performance recognitions/accomplishments): 
);-

AREA OF IMPROVEMENT (policy & procedure counselingslsupervisor concerns): 
)'-

I GENERAL COMMENTS: 

STAFF COMMENTS: 

Supervisor Signature 

35 

Youth Counselor Signature (of receipt) 
Feel free to respond on the Monthly activity sheet 



SCHEDULEC 

GRIEVANCE 

Companv Information 

Work Phone: 

Direct 

Section of Contract or Company Policy/Procedure Violated: 



It is 

L 

SIDE LET'fER AGREEMENT 

on 

the 

no Hawaiian 
mandatory for court. 

to 

to wear a collared shirt 
not have to the 

are allowed. and 

b. Women are allowed to wear 
Capri pants in the office, but not in court. No will be 

required from May until Labor but standard court including 
is required. No are permitted. 

c. 



7. ""'USU[", at the 
This does not include true shadowing or 

crrtPU>ye;es may volunteer to be more actively involved in """""'"'""" 
desired. 

the Sick 

on the first shift may call 
the first shift. Staff on and 

the 

as as 10:00 p.m. the evening prior to 
shifts may call in as as 6:00 a.m. on 

later 
p.m. the third 




